HEALTH ASSOCIATES ®

YOUR WORKPLACE
WELLNESS & EAP PARTNER

The cost of health care to the bottom line of corporate

America has clearly reached a pinnacle.

\:‘
The outdated model, focus\ng resources exclusively on
treating those who are alreadfs(qk or disabled, can no

. P .
longer be supported in an era of shrinking margins,

global outsourcing, and the rapidly escal;;in\g"’c‘ostﬁof' —

treatment.

At H&H Health Associates we help hundreds of our

client companies find solutions to such issues.

Profitable productivity of your business is the measure

of our success!

Providing superior physical, emotional, and

financial health for more than 20 years!

H&H Health Associates, Inc.
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H&H HEALTH ASSOCIATES

0 7/ 2+0, ! #% 7 % ,

..helping employees maintain good health,
providing employers with measurable return on investment!

OUR SOLUTION:

1.

THE PROBLEM:

1.  Increasing Health Care Premiums
2. Increasing Health Care Premiums

3. )1 AOAAGET ¢ (AAI OE #AOA 0OAI E Ol 08 Health Risk Assessment
You don' t need us to tell you t h aU{ Persgnal WFllness Proﬁle t%ol is fa]l~ moge powerful than the
spending has an enor mous i mpact t‘r’?‘malever y organization’s
financial well-being and continues to increase at unsustainable collecting individuwethinisger vey
rates. phy51cal and emotional lifestyle questions and integrating blood
test values “ ha nttuepicdaureaf'cyrreny e
We take a vested interest in the long-term health of your or- wellnes.s anfi forecast of future health concerns.
ganization and believe there is a better way to proactively care Additionally, our anabyshangetoved 5 ¢
for your employees. Employers want employees to be an equal which will guide leadership in future programming initiatives.
partner in controlling these costs by taking care of themselves. 3. Outreach
You have a big picture view of the issues and are concerned for Our nurses individually evaluate every lab report and triage the
your employees well-being not only from a cost containment results to immediately provide intervention for those with serious
perspective but from a humanitarian point of view. After all, findings.
healthy employees are inevitably happier and more productive. On average 15% of participants will have a significant condition
that is either previously undiagnosed or is uncontrolled and
H&H Health Associate’s services gofequi"eﬁfi’(te“twléyond the scope of

traditional health care efforts. We are proactive by nature, and
make Workplace Wellness a winner for all parties.

We are your partners in long-term organizational health!

Blood Testing

The key to any effort starts with careful identification of health
concerns.

We achieve this through comprehensive screenings to assess the
current health status of each employee.

Our nurses provide these individuals with consultation, coaching,
and coordination of care with their personal physician.

With the employees consent we will forward the lab results to their
physician for further evaluation.

4. Individual Reports

Our highly trained professionals perform

medically accepted, comprehensive diagnostic testing.

We provide detailed reports back to each participant with
individual written explanation of the test results, educational
information, and resources for improvement opportunities.

Each employee also receives three copies of the lab report to share
with their primary care physician and/or specialist.

5. Health Coaching

H&H Health Associates makes available unlimited Health
Coaching by phone and/or online with supplemental support in
the form of web based modular training programs.

Health Coaching topics include weight management, fitness and
exercise, smoking cessation, pre & post natal care, stress
management, self-care of chronic conditions such as Diabetes,
Asthma, Cardiovascular Disease, and Back Pain.

Gym membership, health club, and diet program discounts are
also available.

AGGREGATE REPORTING:

1.

2.

Group Lab Analysis

The organization will receive group reporting of the major
findings from the clinical lab results.

It is important to note that the U.S. Department of Labor
estimates that * 3 5 %heavérkforce has an undiagnosed
chronic disease that could be easily identified through a
bloodt est . ”

Personal Wellness Profile Group Report

The organization will receive aggregate data of the results

r e s u |frpm the igdividyallysyryeyresponses including
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4.

“readi t o
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ness

Return on Investment Analysis

El"ﬁrough ourncareﬁﬁ identification of health risks we
utilize the organizati elars
cost data and the average employee hourly wage to
determine health care costs that specifically relate to the
intricacies of each company.

We utilize nationally recognized data from well designed
peer reviewed studies from the University of Michigan,
the Journal of Occupational and Environmental Medicine,
and others.

Our findings, as is consistent with nearly every study in
the field of corporate wellness, typically show employers
the ability to achieve at minimum a 3:1 return on
investment.

Personalized Consultation

We work with you to understand the aggregate results
and develop a plan of action to take charge of your
organi zatbeimgn' s wel |
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